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01-Aug 18-Jul Halma plc 250  
(1) Pre-emptive Rights: Section 80 and section 95 authorities exceed 
the recommended duration and would last for 5 years (previously 
one year); (2) Independence: Board balance does not meet 
recommendations of Combined Code. The composition of the 
Committees is non-compliant at present, but will be in line once a 
new NED is hired. 
 

01-Aug 18-Jul Kelda Group 
plc 

100  
(1) Governance: No notable issues relating to the governance of the 
Company. (2) Remuneration: Proposed LTIP amendments that 
include the removal of time pro-rating in a change of control 
situation.  
 

01-Aug 18-Jul Vedanta 
Resources 
plc 

100 No governance issues of note.  

01-Aug 18-Jul Workspace 
Group plc 

250  
(1) Independence: The Board balance is not compliant with the 
recommendations of the Combined Code. The composition of the 
Committees is okay. (2) Combined positions: Finance Director and 
Company Secretary. (3) Pre-emptive Rights: Section 80 and 95 are 
5-year authorities, but shareholder approval is historically sought 
annually. 
 

02-Aug 19-Jul Detica plc 250  
(1) Independence: Board balance and composition of Nomination 
Committee are okay. Composition of Audit and Remuneration 
Committees is not in line with the Code, as the Board Chairman is 
the Chairman of the Remuneration Committee and a member of the 
Audit Committee. (2) Potential 'Abstain' vote recommendation: Board 
Chairman is standing for re-election. 
 

02-Aug 19-Jul Invensys plc 250  
(1) Independence: Board and Committee compositions are 
compliant. (2) Remuneration: Company is proposing new LTIP and 
special award to CEO. 
 

02-Aug 19-Jul Northumbrian 
Water Group 
plc 

250  
(1) Governance: Extensive Board refreshment. (2) Independence: 
Composition of Board & Committees is okay. (3) Remuneration: 
Company is proposing amendments to LTIP, which would increase 
the maximum potential award and change the performance 
conditions.  
 

 
Please note that the RREV Contentious Issues Alert should not be interpreted as an indication of how ISS 
ultimately will recommend that shareholders vote. The alert is designed to highlight key issues facing 
shareholders in selected contentious situations.  
 
This issuer may have purchased self-assessment tools and publications from ISS Corporate Services, Inc. 
("ICS"), wholly-owned subsidiary of Institutional Shareholder Services Inc. ("ISS"), or ICS may have provided 
advisory or analytical services to the issuer in connection with the proxies described in this report. No 
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inquire about any issuer's use of products and services from ICS, by emailing disclosure@issproxy.com.  
 
This report has not been submitted to, nor received approval from, the United States Securities and Exchange 
Commission or any other regulatory body. While ISS exercised due care in compiling this analysis, we make no 
warranty, express or implied, regarding the accuracy, completeness, or usefulness of this information and assume no 
liability with respect to the consequences of relying on this information for investment or other purposes. In particular, 
the research provided is not intended to constitute an offer, solicitation or advice to buy or sell securities.  
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